
OFFERING BENEFITS IS NOW IN REACH
Individual Coverage Health Reimbursement Arrangements (ICHRAs) allows businesses of any size to design 

a benefit health plan that uses tax-free dollars to pay for all, or part of an employee’s individual premium. So, 

like a traditional 401(k), employees can plan and choose the best coverage for their future, while businesses 

manage the costs and enjoy the control & flexibility.

EMPLOYEE EXPERIENCE
SLICE allows employees to easily 

shop, compare, and elect the best 

plan through one simple, secure 

marketplace.

	+ Ability to choose a health 

insurance plan based on 

individual needs

	+ Reduced premium offset by the 

amount an employer contributes

	+ Tax-free premium contributions 

taken directly from paycheck

	+ Year-round support dedicated 

to enhancing the enrollment 

experience

EMPLOYER EXPERIENCE
SLICE helps employers offer robust 

employee benefits and manage 

costs on their own terms.

	+ Controllable, predictable budgeting 

for health insurance coverage

	+ Tax-free contribution to help 

employees pay for the cost of 

their own coverage

	+ No underwriting, open 

enrollment, coverage questions, 

or claims questions

	+ Ability to offer benefits that could 

increase your competitiveness for 

attracting talent

Introducing SLICE
EMPLOYER CONTRIBUTIONS

EMPLOYEE PLANS

Set aside the “traditional” way of group 
health plans and consider a simpler approach.


